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Context. Noncredit education is vital to community colleges and to the American labor  
market. Yet there has been little large-scale enrollment research on this population, which 
represents 40% of all community college students. This analysis uses one state’s 
community college data to explore (1) noncredit course types appropriate to data reporting 
and research; (2) the relationship between noncredit course types and demographic 
variables; and (3) multi-term noncredit course enrollment patterns by course type.  
 
Methodology. Data were collected from a state community college system’s database on 
noncredit students enrolled between fall 2006 and summer 2009. The analysis of this data 
focused on students’ noncredit course type. Occupational advancement (courses offered 
for professional, occupational, and vocational skill development); sponsored occupational 
upgrading (courses requested and sponsored by a company or business for the benefit of 
their employees); and personal interest. Adult education and developmental education are 
not provided through noncredit courses in this state.   
 
Findings.  
• Noncredit course typology. Occupational advancement accounts for 79% of all course 

enrollments, while sponsored occupational upgrading accounts for 18% and personal 
interest for 2%. The authors recommend that states and scholars adopt the following 
four noncredit types to achieve a consistent understanding of noncredit offerings: 

1. Occupational Training 
2. Sponsored Occupational (Contract) Training 
3. Personal Interest 
4. Pre-College Remediation.  

• Demographics and enrollment type. White and Asian-American students are most likely 
to take personal interest courses (2.6% and 5.6%), raising questions as to whether such 
courses are less appealing or not marketed to other subgroups. Minority subgroups 
(except Asian students) had greater representation in employer-sponsored training 
which runs counter to other studies finding such training more likely to be provided to 
white employees. 

• Multi-term enrollment patterns. Only three in ten students enrolled in more than one 
term of noncredit courses, demonstrating the difference between credit students, who 
work toward a credential over multiple semesters, and noncredit students, who focus 
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on immediate career and personal goals. Furthermore, most students stay within one 
course type. Those who take occupational advancement courses rarely take employer-
sponsored training or personal interest courses, for example.   


