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Context. Noncredit community college education is increasingly important in building 
skills for regional labor markets. Yet it remains a “black box” about which too little reliable 
information exists. This study analyzes data on noncredit course offerings in Iowa, 
organizing them into a typology of four categories: occupational training, sponsored 
occupational training (that is, paid for by an employer or other third party), pre-college 
remediation, and personal interest. We seek to answer three questions: 1) what are the 
predictors of enrollment in the four noncredit course types? 2) What are the variables 
associated with the number of completions of noncredit courses? 3) What are the variables 
associated with the number of completed contact hours?  
 
 Findings.  

• Typology. The majority of noncredit courses were in occupational training (64.3%), 
followed by personal interest (17%), sponsored training (9.7%), and pre-college 
remediation (9%). Other studies have found different proportions between the four 
categories, most likely due to variation in how noncredit education is used state to 
state.  

• Mission. College mission drives choices in the type of noncredit courses offered. 
Students at High Career & Technical colleges were more likely to enroll in 
occupational training, while students at High Transfer colleges had a greater 
prevalence of pre-college remediation and personal interest courses. 

• Career linkage. By reviewing the 16 career clusters, we were able to align career 
fields with specific noncredit types. Occupational training was mostly comprised of 
students in the health sciences career field. Enrollment in the industrial, 
manufacturing, and engineering systems career field was the most represented field 
in sponsored training.  

• Demographics. Men and women were equally represented in noncredit courses, but 
men were twice as likely to be in sponsored training. This may result from the high 
concentration of men in industrial/manufacturing jobs. Latinx, Black, and Asian 
students were more likely to be enrolled in pre-college remediation than other racial 
subgroups. 
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• Outcomes. Statistically significant predictors of a greater number of noncredit 
completions included age (older), Pacific Islander identity, enrollment at a High CTE 
college, and enrollment in pre-college courses.  Predictors of a great number of 
contact hours included membership in one of many minoritized subgroups, and 
enrollment in pre-college and personal interest courses (students of color had high 
concentrations in pre-college courses). 

 
Recommendations. Community colleges should use noncredit education to address local 
service area needs based on career fields and alignment with institutional mission. They 
should also leverage noncredit environments to share opportunities for further education 
with their students. Finally, both institutions and state policymakers should look at 
noncredit education through an equity lens. 


